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Teaching my swim students life skills is personally rewarding to me on many levels, especially since learning
how to swim is not only a joyful and great exercise, but can absolutely save someone's life one day. Swimming
is far more than a simple recreational activity! Teaching people to swim or to improve their current techniques is
my way of making a lasting impact. Whether it's teaching a toddler to protect themselves from drowning or
helping a grown adult overcome their fear of water and enjoy the open sea for the first time, | help build their
confidence and skills, and that is a fantastic way to spend my workday!
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Occupation: Education:

Swim Instructor Bachelor's Degree

Job Description:

Coaches and Scouts instruct or coach groups or individuals in the fundamentals of sports for the primary
purpose of competition. Demonstrate techniques and methods of participation. May evaluate athletes' strengths
and weaknesses as possible recruits or to improve the athletes' technique to prepare them for competition.
Those required to hold teaching certifications should be reported in the appropriate teaching category.

*Source: This information is based on O*NET™ data. O*NET is a trademark registered
to the U.S. Department of Labor, Employment and Training Administration.




JOB STATISTICS:

Job Description:

SOC Code: 27-2022

Top Job Skills:

- Coach others
Evaluate skills
- Coordinate activities

M : Typical Wage Range Projected Growth Employed In-State
SrEge CpEiElons $28,780 - $64,660 480/yr Job Openings 3120
Maintain records
General Work Activities:
- Mental Processes
o Evaluate skills of athletes
or performers
> Maintain knowledge
of laws or regulations
. Interacting With Others Required Education Work Experience On-the-Job Training
. . Bachelor's Degree Typically Typically
° Coordm_ate athletic . Requires None Requires None
or sporting events or activities
Train others on
perfo rmance teCh n'q ues Occupational Employment and Wage Statistics (OEWS) and the U.S. Bureau of Labor Statistics.

Select staff, team members,
or performers EXAMPLES OF WORKFORCE AREAS WITH JOB OPENINGS:

Coordinate Iog iStiCS fOI’ SC Works Online Services. Ask an SC Works representative for more information about postings in your area.
productions or events - Midlands - Lowcountry

Provide educational information - Catawba - Lower Savannah
to the public - Trident - Upstate

Manage operations of artistic

or entertainment departments EXAMPLES OF EMPLOYERS WITH JOB OPENINGS:
or organlzatlons

SC Works Online Services. Ask an SC Works representative for more information about postings in your area.

Maintain inventories of materials,

equipment, or products Beauforthognty - Richland School District Two
o School District - Greenville County Schools
promOte. perUCtsv activities, - Charleston County . Spartanburg Methodist College
or organlzatlons School District
- Work Output .
o Maintain records, documents, RELATED OCCUPATIONS:
or other files ) _
Athletes and - Exercise Trainers and
Sports Competitors Group Fitness Instructors
Source: SC Works Online Services (SCWOS) © Athletic Trainers - Umpires, Referees, .
Self-Enrichment Teachers and Other Sports Officials

All data based on state averages. Information may vary depending on region, experience,
and specific employment situation. 2025.

is the state’s largest job database and provides all of South Carolina's job postings from
all major sites, including Monster and Career Builder, in one resource. SCWOS has thousands of positions listed by employers
all over the state. To access SCWOQOS, visit

Find in-depth breakdowns of occupational statistics such as necessary job certifications, job skills and abilities, current job
openings, overview of general work activities, and more by visiting

DEW is an equal opportunity employer. Auxiliary aids and services are available upon request to individuals with disabilities. Access TTY/TDD equipment via the South Carolina Relay Service at 711. For program funding details in
compliance with the Stevens Amendment, please visit www.dew.sc.gov/funding. Information released as part of the Explore SC@Work campaign is gathered from employers, jobseekers, associations, the Bureau of Labor Statistics,

DEW's Labor Market Information Division, and other sources. All data is factual, but names, images, and quotations have been adapted to protect the identity of employees and businesses.




